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PREAMBLE: 
 
The collective agreement between the College and the Okanagan Faculty Association addresses the 
acquisition of Right of Accrual and Conversion under Article 14. 
 
The following procedure describes the tracking of hours/TLUs for the purpose of Right of Accrual and 
Conversion. It applies to term employees employed in the Faculty bargaining unit and to all work, except 
instructional work that is performed during Summer Sessions, through Distance Education, or any work 
performed by Research Associates. 
 
 
PROCEDURE: 
 
A. Eligibility 
 
1. For term Non-instructional Faculty, all hours worked count towards Right of Accrual and Conversion 

2. For Term College Professors, TLUs are tracked as follows: 

(a) Only Fall, Winter and Post Semester Short Courses (including overload) count towards 
Right of Accrual and Conversion. 

(b) 



B. Right of Accrual 
 
(a) Hours/TLUs DUH�WUDFNHG�E\�WKH�'HDQ�'LUHFWRU¶V�RIILFH�IRU�WKH�SXUSRVHV�RI�5LJKW�RI�$FFUXDO�  

(b) To gain Right of Accrual, term employees must meet the conditions outlined in the  collective 
agreement 

(c) Right of Accrual is department and campus specific. 

(d) If an employee applies for Right of Accrual and is not offered Right of Accrual, the  employee may 
not be re-hired by that department without gaining Right of Accrual or  having a 24 month 
break. 

(e) If an employee acquires Right of Accrual and the employee has an unsatisfactory  evaluation or 
there is a 24 month break in which no work assignment is given within that  department, the 
employee will lose Right of Accrual in that department and will lose any  accumulated 
hours/TLUs in that department.  An employee who also has Right of  Accrual in another 
department will maintain it provided that there is no unsatisfactory 


